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MOTTO

Knowledge that makes the Difference.

OUR VISION

To be a world class institution that is the primary source of information, training 

and advice at the highest level of policy formulation on legal matters, effectively 

impacting on local and international institutions in the development of law.

NIALS ENABLING ACT  

Commencement   Establishment of the Nigerian Institute of Advanced Legal Studies

(1)   There is hereby established an institute to be known as the Nigerian Institute of Advanced 

        Legal Studies (in this Act  referred to as “the Institute”) which shall have the functions 

        assigned to it by this Act. 

(2)    The Institute shall be a body corporate with perpetual succession and a common  seal and may 

        sue and be sued in its corporate name.  

       

MEMBERSHIP OF THE COUNCIL, etc.

(1) There shall be established for the management of the affairs of the Institute a body to be known as 

   the Nigerian Institute of Advanced Legal  Studies Council (in this Act referred to as “the Council”) 

(2)  The Council shall consist of the following members, that is  

      (a) A Chairman to be appointed by the President; 

      (b) A representative of the Federal Ministry of Justice; 

      (c) A representative of the Federal Ministry charged with 

responsibility for higher education; 

      (d) Six Deans or Heads of Faculties, or other formations
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 of Nigerian Universities offering degree courses in law at not less 

than post-graduate level, to be appointed by the President; the 

Director-General of the Nigerian Law School; one member of the Judiciary 

nominated by the Chief Justice of Nigeria; the President of the 

Nigerian Bar Association; ve persons of whom one shall be a woman 

to be appointed by the President; and the Director-General of the Institute.

(3) The provisions of the Schedule to this Act shall have effect with respect to 
the proceedings of the Council and the other matters therein mentioned.  

 
FUNCTIONS OF THE COUNCIL

         (i)  Council shall be responsible for the determination of the overall policy 
    of the Institute and in particular for the nancial and operational 

    programmes of the Institute and for ensuring implementation 
of such policies and programmes. 

(ii)  Without prejudice to the generality of subsection of this section, it shall 
be the duty of the Council to approve the research and training programmes 

of the Institute, determine the fees to be paid for research, consulting, 
training and any other services that may be offered by the Institute 

and promote or undertake any other activity that in 
the opinion of the Council is calculated to help 

achieve the purposes of the Institute. 

    NIALS ANTHEM
    Ever questioning, Ever Probing, Nigerian Institute of Advanced Legal Studies!

    Vision foretold by founding fathers, Ideas nurtured by patriotic fervor,
    Urging us to make the difference, And be the nucleus of legal studies,

    With passion and hope our mandate deliver, And be the best that we can be,
    A truly world class institution, Nigeria's law abode!  
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APPENDIX

LIST OF PARTICIPANTS AND THEIR DESIGNATIONS

S/N NAME DESIGNATION 
1 PROF. ANIMI SYLVANUS-PEPPLE DIRECTOR OF RESEARCH 
2 PROF ANYAOGU ULUOCHA INSTITUTE LIBRARIAN 
3 PROF.  EMMANUEL OKON DIRECTOR OF POSTGRADUATE STUDIES  
4 PROF. P.T. AKPER, SAN RESEARCH PROFESSOR 
5 PROF. EMILY ALEMIKA  RESEARCH PROFESSOR  
6 PROF NGOZI UDOMBANA RESEARCH PROFESSOR 
7 PROF JIDE OWOEYE LIBRARIAN 
8 ASSOC. PROF ADEBISI AREWA ASSOCIATE PROFESSOR 
9 ASSOC. PROF HELEN CHUMA-OKORO ASSOCIATE PROFESSOR 
10 ASSOC. PROF ANYEBE P.A. ASSOCIATE PROFESSOR 
11 JOHN-OKEKE RITA LIBRARIAN 
12 LAURA ANI SENIOR RESEARCH FELLOW 
13 DAVID A. OLUWAGBAMI SENIOR RESEARCH FELLOW 
14 VIVIAN C. MADU SENIOR RESEARCH FELLOW 
15 OLOWU I. OLUKEMI PRINCIPAL LIBRARIAN 
16 EZEH ROSE U. PRINCIPAL LIBRARIAN 
17 SEGUN ADESANYA RESEARCH FELLOW I 
18 CHINWEIKE CHIDIEBERE A. RESEARCH FELLOW I 
19 KEMI OMOJOLA RESEARCH FELLOW I 
20 KEMI OMODANISI RESEARCH FRLLOW I 
21 GABASA PARAYA LIBRARIAN I 
22 NWABUGWU M. JUMMAI LIBRARIAN 
23 ETUK, ANNE SAM LIBRARIAN II 

 RAPPORTEURS
KEMI OMODANISI
KEMI OMOJOLA
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NIALS 2023 IN-HOUSE 
STAFF TRAINING ABUJA

A group photograph of the Bursar (representative of the DG), 

Non Academic Directors and participants at the Two (2) Day 

Training program for Non-Academic staff on CONTISS 6-14 in

 Abuja held at the Main Court Room of the Supreme Court 

Complex (August 8-9, 2023)

The Academic Staff In-House Training, Abuja Office

Cross Section of Non-Academic Directors during their One Day 
Interactive session, including zoom contact with Professor A. Adewopo SAN
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REPORT OF THE ACADEMIC STAFF IN-HOUSE 
TRAINING, ABUJA OFFICE

TH8  AUGUST, 2023
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5.  List and topics of Resource Persons

S/N NAME TOPIC  

1 Person, Prof Peter Akper SAN  Report Writing.  

2 Professor Emily Alemika  Grant Proposal Writing  

3 Professor Emmanuel Okon  Use of Comparative and Case Studies in Legal Research  

4 Professor Ngozi Udombana  The Use of Techniques and Principles of Legislative Drafting in Legal Field  

 
6.  List of attendees

S/N NAMES DEPARTMENT 

1 Gloria K. Adeola Adedipe PPL 

2 Andy O. Mmakwe PL 

3 Okeke Chizoba  CL 

4  Prof. Ngozi Ndombana ACL 

5 Popoola Benjamin PL 

6 Akobella T. Joshua PPL 

7 Odum Emeka Henry  CL 

8 Lilian Uche PL 
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9 Prof. Abdulquadri I. Abikan ACL 

10 Prof. Amezie Guobadia  

11 Shankyula Tersoo Samuel CL 

12 Dr. Taiwo Ogunleye CL 

13 Awele Ikobi-Anyali CL 

14 Prof. Emmanuel Okon PGS 

15 Ajetunmobi Ridwan LAnre PPL 

16 Adejoke Adeniran IL 

17 Esther Hastiwa E. CL 

18 Ijeoma Anozie ACL 

19 Dr Fatima Bello CL 

20 Prof. Ibe Ifeakandu PL 

21 Idowu Temidayo O. ACL 

22 Oluchi Azoro-Amadi PL 

23 Prof. Emily Alemika PL 

24 Dr. Nkiru Maduekwe PPL 

25 Prof. Peter Akper, SAN IL 

26 Nnena Joy Eboh ACL 

27 Eunice Gandiba Tali IL 

28 Prof. Hussaina Ali  Library 

29 David Oguche Library 

30 Izuoma Egeruoh Adindu CL 

Popoola Benjamin Sijuade                     Ada Chizoba OkekeFacilitators.
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AWARD PRESENTATION
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SENSITIZATION / DISSEMINATION WORKSHOP ON THE 
NATIONAL GENDER POLICY 2021 TO 2026

PROF. MUHAMMED TAWFIQ LADAN (Ph.D.)
BY 

HUBERT HUMPHREY FELLOW, USA; MEMBER WORLD JURIST 
ASSOCIATION, USA; PROFESSOR OF LAW / DIRECTOR-GENERAL, 

NIGERIAN INSTITUTE OF ADVANCED LEGAL STUDIES
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1 LAW(s) The cons�tu�on of the FRN 1999 as amended

REMARK(s)

· Sec�on 14(2) (b) primary purpose of government.
· Sec�on 14 (2) (c) right to par�cipate in government.
· Sec�on 15 (2) prohibi�on of discrimina�on on the grounds of sex, status, etc.
· Sec�on 15 (3) (a) & (b) on the State duty to promote free movement of persons, goods and services; and residency rights
· Sec�on 16 (1)(b) State duty to manage economy for the maximum welfare, freedom and happiness of all based on social

Jus�ce and equality of status and opportunity.
· Sec�on 16 (1)(d), state duty to promote in right to par�cipate in economic ac�vi�es and development of Nigeria.
· Sec�on 16 (2) (d), state duty to promote social security and welfare for the aged, sick, unemployed and the disabled.
· Sec�on 17 (2) (a), right to equality of rights, obliga�ons and opportuni�es before the law.
· Sec�on 17 (2) (e) right of access to courts for jus�ce.
· Sec�on 17 (3) rights to decent employment, health, safety, social security, protec�on of children, Women etc against

discrimina�on and all forms of exploita�on and abuse.
· Sec�on 18 on state duty to provide access to educa�on.
· Sec�on 19 (d) respect for treaty obliga�ons under interna�onal law.
· Sec�on 20, State duty to protect the environment against harm or pollu�on.
· Sec�on 21, State duty to promote, preserve and protect Nigerian Cultures which enhance human dignity.
· Sec�on 42 (1)(a), right to freedom from discrimina�on on the grounds of Sex, place of origin, etc.
· Sec�on 43, night to acquire and own immovable property anywhere is Nigeria.

2 LAW(s) The Violence Against Persons Prohibi�on Act, 2015 (and 35 state VAPP Laws, Save Kano State).

REMARK(s)

· The VAPP Act, like the state laws, seeks to address the silent pandemic of violence against women and girls, in par�cular,
or Sexual and Gender-based violence in Nigeria.

· More comprehensively, it seeks to eliminate violence in both private and public life against both women / men or all
persons, and to provide maximum protec�on and effec�ve remedies for vic�ms and punishment of offenders and for
other related ma�ers.

TABLE  1: - LEGAL FOUNDATION OF THE NGP 2021 – 2026



3 LAW(s) The Child Rights Act, 2003 (And 35 State child Protec�on Laws, Save Bauchi)

REMARK(s) · The CRA guarantees the survival, par�cipa�on, protec�on and development Rights of Children in Nigeria,

including the GIRL-CHILD

· The Act obligates parents and governments at all levels to promote and protect the rights of children against

all forms of discrimina�on, exploita�on, abuse, exclusion, marginalisa�on and disadvantage.

· It, among other things, provides for ins�tu�onal and implementa�on mechanisms in the best interest and

welfare of the child
4 LAW(s) Ø UN Conven�on on the Elimina�on of All forms of Discrimina�on Against Women (CEDAW)

Ø The UN Conven�on on the Rights of the child

Ø The African Union Protocol on the Rights of Women in Africa

Ø The OAU Charter on the Rights and Welfare of the child.

Ø Several other non-binding instruments.

Ø Sustainable Development Goals 1-17, especially Goal 5 on Gender Equality, SDGs 1-10 and 16.
REMARK(s) · Nigeria had signed and ra�fied all these interna�onal legal instruments and a signatory to the other

interna�onal commitments that collec�vely seek to, among other things, promote gender equality and

jus�ce, and combat all forms of discriminatory and harmful prac�ces against women and girls, promote the

social, economic and poli�cal rights of women and girls, and provide them with access to jus�ce

mechanisms.
Source: The Autor, Prof. M. T. Ladan. June 2023
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BOX 1 RATIONALE OF THE POLICY

The Nigerian revised Na�onal Gender Policy (2021-2026) commits Nigeria to a bolder and more

ambi�ous vision for gender equality and the empowerment of all children, adolescents, and women.

Unlike the 2006 Na�onal Gender Policy that was conceptualised on ins�tu�onal engagement, the

2021-2026 revised Na�onal Gender Policy places prac�cal and strategic gender needs at the heart of

both the policy and Nigeria’s common objec�ve of achieving social inclusion and promo�ng shared

values regardless of ethnicity, sex, or other differences. Alongside equity and empowerment, these

have become the vanguards of na�onal life and pro-poor development aspira�ons.

Furthermore, the reasoning/grounds for the revised Na�onal Gender Policy is that it affirms the

importance of gender equality, not only as a fundamental human right but also as essen�al to poverty

reduc�on and improved living standards, sustainable economic growth, effec�ve and accountable

governance. Gender equality is crucial for socio-economic development as well as the a�ainment of

the Sustainable Development Goals, including the Agenda 2063.
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Figure 2.1: Key Elements in the GEESI Perspective 
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BOX 2 OBJECTIVES OF THE POLICY

The broad objec�ves of the revised policy are developed based on the overall goal, the guiding principles,
lessons from achievements, and challenges faced over the period by women and men, boys and girls which
culminated by the revision of the 2006 Na�onal Gender Policy. Therefore, the policy seeks to achieve the
following broad objec�ves:
i. Bridge gender/social inclusion gaps and achieve parity in all spheres of life.
ii. Protect women’s human rights and mi�gate sexual and gender-based violence through appropriate buffers

and related services.
iii. Explore and fully harness women’s human capital assets as a growth driver for na�onal development

through women’s economic empowerment.
iv. Advance women’s par�cipa�on and representa�on in leadership and governance.
v. Support women and girls’ educa�on, lifelong health, survival, and sustainable development.
vi. Ensure that gender equity concerns are integrated into social protec�on, and complex humanitarian

ac�ons, legisla�ons, and policies
vii. Ensure that the socially excluded groups (e.g. persons with disabili�es, the elderly, and the poor) are

mainstreamed in development prac�ce.
The overarching goal of the policy flowing from above is thus: to mainstream gender equality and women’s
empowerment concerns into the na�onal development process in order to improve the social, legal, civic,
poli�cal, economic, and cultural condi�ons of the people of Nigeria; par�cularly women and men, boys and
girls, elderly, poor and persons with disabili�es in an appreciable manner as required by na�onal and
interna�onal frameworks.



BOX 3 STRUCTURE OF THE POLICY

The revised policy seeks to address the systemic nature of gender mainstreaming and the need for both
tradi�onal and non-tradi�onal gender sectors to embrace gender transforma�on and the changes which
accompany this. The Na�onal Gender Policy aims to ins�tute a paradigm shi� in na�onal policy-making and
implementa�on from a gender –sensi�ve posi�on that presumes gender equality and equity, to a gender-
aware posi�on which acknowledges that barriers exist which prevent equal access and thus creates inequality.
Structurally, the revised policy is premised on the following key underpinning principles, values and
philosophies:
• The promo�on and protec�on of of women’s rights, provision of social buffers and safety nets, social

jus�ce, and equity are cri�cal to na�onal cohesion, growth, and stability;
• The uniqueness of the needs of women and girls, compared to those of men and boys, are not

homogeneous, originate from varying circumstances, and therefore demand tailored policy responses at
sector and sub-sector levels;

• The gender policy is central to the achievement of overall na�onal development goals, objec�ves, and
targets on many fronts and from both the macro to the micro-economic levels as gender equality is a driver
of growth and good governance;

• The coopera�ve interac�on of all stakeholders, including government, private sector, civil society
organiza�ons, tradi�onal and religious leaders, community-based organiza�ons, and development partners
at all levels is required to drive effec�ve implementa�on of the policy;

Vol. 4  No. 8
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• The implementa�on of the policy shall build on exis�ng structures, and draw on interna�onal policy

frameworks, protocols, experiences, and prac�ces including affirma�ve ac�on interven�ons focused

on women, recognising them as a correc�ve measure to bridge gaps in opportuni�es and access to

resources; and

• Gender analysis is an integral part and essen�al component of all policy ar�cula�on,

implementa�on, monitoring, and evalua�on.

Gender mainstreaming shall be the core strategy for achieving the policy objec�ves and targets.

The policy adopts the gender mainstreaming strategy to draw a�en�on to how women, men, girls, and

boys are influenced and affected by policy decisions and programme execu�ons and the need for a two-

pronged approached to redressing gender inequali�es. Gender mainstreaming is the globally recognized

strategy for successfully advancing gender equality and equity in society.

The policy has an es�mated life span of five years, 2021-2026 with a review at the expiry of the NGP.

Vol. 4  No. 8
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BOX 4 CONTENTS OF THE POLICY

The Na�onal Gender Policy contain the following standard components: a purpose statement, outlining why the

organiza�on issued the policy, and what its desired effect of the policy should be; an applicabilityand scope statement;

effec�ve date which indicates when the policy comes into force; policy statements indica�ng the specific regula�ons,

requirements, or modifica�ons to organiza�onal behaviour that the policy is crea�ng; background, indica�ng history,

and interest that led to the crea�on of the policy and defini�on sec�on. All these and more are contained in the

following sec�ons: (1) Objec�ves, (2) Policy Statement (3) Procedures that explain its implementa�on and opera�on,

(4) Stakeholders and (5) Addi�onal Informa�on. These comprise the following sec�ons of the Policy:

I. Sec�on 1: Context and Ra�onale

II. Sec�on 2: Policy Framework, Guiding Principles, Goals and Objec�ves

III. Sec�on 3: Policy Priori�es, Objec�ves, Targets & Strategic Ac�ons

IV. Sec�on 4: Ins�tu�onal And Implementa�on Frameworks & Delivery Strategies for the Policy

V. Sec�on 5: Conclusion

The Na�onal Gender Policy has an Appendix that deals with opera�onal defini�ons. It provides clear and

unambiguous defini�ons for terms and concepts found in the policy document. Concepts such as gender, CEDAW,

empowerment, gender awareness, gender and development (GAD), etc. are included in the defini�on sec�on.

Vol. 4  No. 8
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Figure 4.3: Federal Level Gender Machinery
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Fig. 4.4.: State Level Gender Machinery
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Fig. 4.5.: Local Government Level Gender Machinery
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Table 4.2: Criteria for the Policy M&E Mechanisms
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APPENDIX: GLOSSARY OF TERMS



Gender This refers to culturally and socially constructed roles, responsibili�es, privileges, rela�ons and expecta�ons assigned to being
women, men, boys and girls. Gender is therefore pa�erned, socially produced dis�nc�ons between femininity and masculinity.
It is a central organising principle of socie�es, and o�en governs the processes of produc�on and reproduc�on, consump�on
and distribu�on. Through gendered processes, advantages and disadvantages, exploita�on and control, ac�on and emo�on,
meaning, and iden�ty are pa�erned in terms of a dis�nc�on between male and female; masculinity and femininity. Thus,
gender a�ributes are culturally specific (not universal), and can change over a period of �me. They do not necessarily have
biological component.

Gender Analysis “Is a process which allows us to dis�nguish the ways in which the distribu�on of resources, ac�vi�es, power, representa�on and
decision-making vary amongst women and men within a given socio-economic group and at a par�cular point in �me. A gender
analysis may ask typical ques�ons such as – who does what? Who has what? Who decides? How? Who sins? Who loses?” (The
United Na�ons System in Nigeria, 2013:12).

Gender and Development
(GAD)

Refers to a planning process which is based on an analysis of the different situa�ons and needs of men, women, boys and girls.
It aims at crea�ng gender equity between men and women; boys and girls. A gender and development perspec�ve recognises
the importance of the rela�ons between men and women; boys and girls.

Gender Awareness Refers to a state of knowledge of the differences in roles and rela�ons of women and men; girls and boys; and how this results
in difference in power rela�ons, status, privilege and needs.

Gender aware policy
appraisal

Is a tool that assesses whether the policy addresses the needs of men and women; boys and girls; and specific vulnerable
groups such as the physically challenged and the aged.

Gender Bias This is a posi�ve and/or nega�ve a�tudes/prac�ces towards either female or male.

Vol. 4  No. 8
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Gender Blindness Is the failure to recognise that gender is an essen�al determinant of social outcomes impac�ng on projects and policies. A gender-
blind approach assumes that gender is not an influencing factor in, projects, programs or policy. Such policy/programme/project
consciously or unconsciously failed to consider the posi�on, needs, feelings, and desires of women, men, boy and girls as separate
categories with separate needs and interests. For example, un�l recently, agriculture policies are male biased - as “farmers” are
generally seen as males, while female farmers are o�en not focused in agricultural interven�on programmes. This ends up
widening the gender gap in Agriculture.

Gender Budget A budge�ng method that analyses the incidence of budgets on men and women and girls and boys. Gender budge�ng entails
analyses of revenue and expenditure impacts so as to avoid or correct gender imbalances. Gender budge�ng or ‘gender-sensi�ve
budgets’ are not separate budgets for women, or for men; rather it is a dissec�on of the government budget to establish its
gender-differen�al impacts and to translate gender commitments into budgetary commitments. The main objec�ve of a gender-
sensi�ve budget is to improve the analysis of incidence of budgets, a�ain more effec�ve targe�ng of public expenditure and offset
any undesirable gender-specific consequences of previous budgetary measures.

Gender Development Index
(GDI)

Refers to an index which uses some of the same variables as the Human Development Index (HDI) which includes life expectancy,
educa�onal a�ainment and real GDP, but which goes further to take into account inequality in achievement between women and
men; boys and girls.

Gender Discrimina�on Differen�al treatment to individuals on the grounds of gender

Gender Division of Labour Different work roles assigned by society to men and women. For example, women tend to be engaged in unpaid domes�c work,
low pay, low status and informal sector jobs, while men tend to be employed in higher paid and formal sector work.

Gender Empowerment
(GEM)

Refers to a measure which examines whether women and men are able to ac�vely par�cipate in social, economic, and poli�cal life
and are able to take part in decision-making. GEM focuses on the capaci�es of women and men to take advantage of the
opportuni�es of life.

Gender Equality Refers to a situa�on where women and men have equal condi�ons for realizing their full human rights and poten�al; are able to
contribute equally to na�onal, poli�cal, economic, social and cultural development; and benefit equally from the results. Gender
Equality entails that the underlying causes of discrimina�on based on sex, gender and other social condi�ons are systema�cally
iden�fied and removed in order to give men and women equal opportuni�es. The concept of Gender Equality, as used in this
policy framework, takes into account women exis�ng subordinate posi�ons within social rela�ons and aims at the structuring of
society so as to eradicate male domina�on. Therefore, equality is understood to include both formal equality and substan�ve
equality; not merely simple equality to men. Gender equality tends to refer to equality in outcomes and results.

Vol. 4  No. 8
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Gender Equity This entails the provision of fairness and jus�ce in the distribu�on of benefits and responsibili�es between women and men;
boys and girls. The concept recognises that women and men; boys and girls, have different needs and power and that these
differences should be iden�fied and addressed in a manner that rec�fies the imbalances between the sexes. In other words,
it takes into considera�on the differences in women’s and men’s (boys’ and girls’) lives and recognises that different
approaches may be needed to produce outcomes that are equitable

Gender Gap = Disparity A gender gap is a disparity between genders involving quality or quan�ty. Though some gender gaps are controversial, they
are not to be confused with sexist stereotypes. A classic example of a gender gap is the supposed difference in pay between
men and women for the same job responsibili�es. The European Commission defines gender gap as the ‘gap in any area
between women and men in terms of their levels of par�cipa�on, access, rights, remunera�on or benefits’ (European
Commission, 1998).

Gender Implicit Issues These are not clearly state, they are hidden, henceforth implied, such terms as farmers, popula�on, the poor, and the
masses are given examples. Therefore, there is need to open them up and know exactly whose gender needs are being
targeted. Is it men, women, girls or boys?

Gender Indicator It measures gender related changes in society over �me. They may be pointers, facts, numbers, opinions or percep�ons used
to signify changes in specific condi�ons or progress towards par�cular gender-related objec�ves (The United Na�ons in
Nigeria, 2013)

Gender Issues These arise when the rela�onships between women and men, their roles, privileges, status and posi�ons are iden�fied and
analysed. Gender issues arise where inequali�es are shown to exist between people purely on the basis of being a female or
a male. The fact that gender differences are socially constructed is itself a primary issue to deal with.

Gender Mainstreaming Mainstreaming a gender perspec�ve is the process of assessing the implica�ons for women and men of any planned ac�on,
including legisla�on, policies or programmes, in any area and at all levels. It is a strategy for making women’s as well as
men’s concerns and experiences an integral dimension of the design, implementa�on, monitoring and evalua�on of the
policies and programmes in all poli�cal, economic and societal spheres so that women and men benefit equally, and
inequality is not perpetuated (ECOSOC, 1997).

Recognising that most ins�tu�ons consciously and unconsciously serve the interests of men, gender mainstreaming
perspec�ve aims at transforming ins�tu�ons to promote full par�cipa�on of women in decision making so that women’s
needs move from the margins to the centre of development planning and resource alloca�on.
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Gender Management
System (GMS)

GMS is a network of structures, mechanisms and processes put in place within an exis�ng organisa�onal framework, to
guide, plan, monitor and evaluate the process of mainstreaming gender into all areas of the organisa�on’s work, in order to
achieve greater gender equality and equity within the context of sustainable development (Commonwealth Secretariat,
1990).

Gender Neutral The planning for women, men, girls and boys as if they are homogeneous and not taking into considera�on their different
needs and roles. Experience has shown that gender neutral planning in reality addresses the needs of the dominant group.

Gender Oppression Whereby one gender dominates the other unjustly or even cruelly, whether it is deliberate or not.

Gender Perspec�ve The ul�mate goal of this approach is to create equality between women and men. It uses a set of tools and guidelines on
how to iden�fy the impact on development on gender rela�ons and the roles of women and men.

Gender re-distribu�ve
policies

These policies try to tackle gender imbalances, gender gaps and gender dispari�es in society by addressing the strategic
gender needs of both men and women. Such policies transform gender rela�onships and lead to gender equality.

Gender Responsiveness Refers to a planning process in which programmes and policy ac�ons are developed to deal with and counteract problems
which arise out of socially constructed differences between women and men.

Gender Roles These are the different tasks and responsibili�es and expecta�ons that society has defined and allocated to men, women,
girls and boys. They are not necessarily determined by biological make up and therefore they change with �me and
according to the situa�on.

Gender Sensi�vity Encompasses the ability to acknowledge and highlight exis�ng gender differences, issues and inequali�es and incorporate
these into strategies and ac�on.

Gender Stereotyping This is the assigning of roles, tasks and responsibili�es to a par�cular gender on the basis of pre-conceived social and
cultural prejudices.

Human Development
Index (HDI)

Refers to a tool which measures the average achievement of a country in basic human capabili�es. The HDI focuses on three
variables, namely life expectancy, educa�onal a�ainment and the gross domes�c product (GDP).
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Policy Refers to guiding principles to a course of ac�on arrived at by decision-makers to address an area of concern and/or issues
through execu�ve and/or legal ac�on.

Poverty Poverty is a level of economic development, which barely meets the minimum standards of human wellbeing. Conven�onal
economic defini�ons use income or consump�on pa�ern, complemented by a range of other social indicators such as life
expectancy, infant mortality, nutri�on, the propor�on of the household budget spent on food, literacy, school enrolment
rates, access to health clinics or drinking water; to classify poor groups against a common index of material welfare.

Prac�cal Gender Needs
(PGN)

PGNs are needs which are related to sa�sfying both men’s and women’s, girls’ and boys’ basic and material needs for their
day today survival. Women’s PGNs are those needs iden�fied to help women cope be�er in their exis�ng subordinate
posi�ons. Thus, prac�cal needs are related largely to issues of welfare and do not challenge the exis�ng gender division of
labour and/or improve women’s subordinate posi�ons in society.

Produc�ve ac�vi�es Refers to the produc�on of goods and services for consump�on or trade. When people are asked what they do for a living,
the response is usually related to produc�ve work, especially work that generates income. Both men and women are
involved in produc�ve ac�vi�es but, for the most part, their func�ons and responsibili�es will differ according to gender
division of labour in the society. Women’s produc�ve work is o�en less visible and less valued than men.

Reproduc�ve work Refers to care and maintenance of the household and its members – including child bearing and nurturing roles, preparing
food, collec�ng water and fuel, shopping, housekeeping and family health care. Although reproduc�ve work is crucial to
human survival, it is seldom considered “real work”. Reproduc�ve work is usually �me consuming, labour intensive and not
paid for. It is almost always the responsibility of women and girls.

Sex This is the biological make up of men and women, boys, and girls which describes their anatomical dis�nc�on of being a
male or a female. Sex a�ributes are universal, and are o�en not adaptable to change

Strategic Gender Needs
(SGN)

These are needs that are related to changing the situa�on of marginalised people especially women and other vulnerable
groups. Mee�ng strategic needs helps women to achieve greater Gender Equality. It also changes exis�ng roles and
therefore challenges the structure of gender inequality which o�en results in women’s subordinate posi�on. Strategic
needs may include such issues as legal rights, equal wage, and women’s control over resources among others.

Substan�ve Equality Refers to a stage of real equality underpinned by equality of opportunity, access and treatment between women and men.
Women Empowerment This is a process of genera�ng and building capaci�es to exercise control over one’s life. Empowerment is the process of

increasing the capacity of individuals or groups to make choices and to transform those choices into desired ac�ons and
outcomes. Central to this process are ac�ons which both build individual and collec�ve assets, and improve the efficiency
and fairness of the organisa�onal and ins�tu�onal context which govern the use of these assets.

Women in Development
(WID)

Refers to a planning process in which the importance of women’s needs in development is the major focus. Strategically, it
focuses on women only projects, but o�en considers women as the problem of development needing interven�on rather
than targe�ng the structure which con�nues to entrench gender inequali�es in the society.
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BOX 6 CONCLUSION

With the new and revised policy in place, the Nigerian government can learn from the previous

policies and ensure that there is clear tracking and monitoring of the impact of each of the objec�ves so

as to fully do away with gender inequality in the country. Thus, the major challenge will be how to move

from policy prescrip�on projected in this policy document to the actualiza�on of the policy frameworks.

Hence, to achieve the policy goals, the following elements must be considered and adhered to: poli�cal

will, gender as a core value for transforming the Nigerian society, confron�ng patriarchy and coordina�on,

networking, and monitoring.
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